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The next stage of the journey.....
2007 saw a shift in the focus of awinninglife.

The Main News

New Programme

Book Project The previous business model had been developed around the

IAG Accreditation transition phases of the career lifecycle of professional sportspeople,
with a likely concentration at the entrance and exit points where the
challenge of transition was perceived to be the greatest. However,
based on our experience, and other developments, our focus has
switched to the creation of seamless career transitions for those in
the starting out phase.

New Programme

We have created a tailor made modular programme for the League
Football Education (LFE), called awinningcareer as part of the
apprentices’ NVQ, Achieving Excellence in Sport. This draws on
elements of our 2 core programmes, awinningstart and

awinningfinish, and its aim is to help young sportspeople to:
"It has been a roller winning P young sportspeop

coaster year and who
knew we would embark
on writing a book?”

understand their motivations behind their sporting dreams
identify what it is that they wish to achieve in their sport
compare the dream to the current reality and be aware of
key gaps

consider what they need to do to achieve their goals
understand/appreciate the issues involved in the process of
transition

prepare themselves for an alternative career should their
sporting dream be unfulfilled (in the case of football this
could be around the age of 18)

appreciate the importance of taking an holistic approach to
sporting performance
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The issues addressed by the programme are equally as relevant in
the wider educational arena, especially following the Leitch Review
of Skills in December 2006 and the current focus on significantly
improving the ‘Economically valuable skills" in the UK. We are
passionate about helping young people identify, realise and release
their array of skills. It is our view that too many people enter the
world of work without great self-awareness or truly understanding
their core transferable skills and values. This seems especially the
case in the sporting arena where retiring professional athletes set
out on a new career path without any real analysis of their
suitability or aptitude. Also, there are only so many coaching and
media jobs!



Book Project

We have also embarked on writing a book together with
Michele Verroken, who is a leading authority in the world of
anti-doping.

The original idea for the book came out of a joint proposal
that we made to a UK sporting Governing Body, which
incorporated aspects of both businesses, Sporting Integrity

(Michele Verroken) and awinninglife. As a result, we

coined the phrase ‘Winning with Integrity’ and this is our
working title.

We believe that the book will make a valuable contribution
to the legacy of London’s bid and hosting of the Olympic
and Paralympic Games in 2012. The book considers winning
with integrity in a holistic way and examines many
influences on winning and integrity. These include:
education, culture, individual and team dynamics, the
factors behind the individual choices that people can make
and the impact of ethical behaviour in the highly
competitive business world. This is all in the context of the
Olympic ideal and the roll of *honour’ of those who have
been found to cheat.

The book will be appreciated by all individuals who have an
interest in winning in their sporting and personal lives.
Whilst it has a sporting theme it will appeal equally to
sports and business people alike who:

have an open mind

have integrity as a core value

wish to put integrity at the forefront of the way in which
they lead their lives (sporting or otherwise)

S-Academy

During the last couple of years we have had the privilege of meeting
some exceptional people and so have developed the concept of an
S-Academy, a type of sporting network. It is a forum where all
members benefit from not only their own contributions but also the
contributions of others

The thought process behind this name is that the 'S’ can stand for
many things such as; sport, springboard, start-up, strategy, spirit,
sharing, small (but perfectly formed!), soul and many others.

The reason behind using the word academy is that it incorporates
the idea of the group being more than a networking group, but also
a place of learning, development and excellence.

Whilst in its infancy, the idea is to develop the S-Academy to
become a valuable sporting network of people who possess the
highest integrity and who are building businesses in the sporting
arena.
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"We are specialists in -
creating seI:rmless career IAG Matrix Standard
:;‘Z":"Z‘:Zf' forr”:,os,,e In ' As part of the mantra of awinninglife of upholding the
P g arena highest professional and ethical standards, we have
embarked on obtaining the IAG Matrix Standard for our
business. This is the unique, government backed, quality
framework for the effective delivery of information, advice

awinning”fe and/or guidance on learning and work.
[ | 3]

The standard consists of 2 primary elements:

PO Box 35570 _ _ _ _ _
the delivery of the information, guidance and advice

the management of the information, guidance and advice

London
2008 therefore promises to be both a busy and exciting

year for awinninglife and, in living the IAG Matrix

NW4 4Uw Standard, we undertake to keep you updated on any major
developments in our business. We shall continue to work
using our core values of professionalism, integrity, trust,

0845 458 2514 openness and integration.

info@awinninglife.co.uk Wishing you all the best for 2008 we thank you for your support
thus far.

awinninglife.co.uk

Trisha and Peter
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